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Providing comprehensive preparation for contemporary
labor and employment law practice

Combining theory, doctrine and skills training with
experiential learning opportunities

Fostering an intellectual partnership between the academic
community and the practicing bar

Featuring wide-ranging and collaborative programs for
the professional community



The Institute for Law
and the Workplace

Created in 1996, the Institute for Law and the
Workplace is a national center for research, training,
dialogue and reflection on the law that governs the
workplace.The institute serves as an intellectual
home for the labor and employment law community
in Chicago and nationally. It pools the resources of
leading scholars and the professional community to
train students and professionals, monitor workplace
trends, and reflect upon issues confronting the labor
and employment law community in a neutral aca-
demic setting.The academic cornerstone of the
Institute for Law and the Workplace is Chicago-
Kent’s Program in Labor and Employment Law.

Programs and Studies in Labor and
Employment Law at Chicago-Kent

PROVIDING COMPREHENSIVE PREPARATION FOR
CONTEMPORARY LABOR AND EMPLOYMENT LAW
PRACTICE

The increasing complexity of practice in labor and
employment law and the changing landscape of the
workplace demand attorneys who are able to function
in an interdisciplinary environment and adapt readily
to change. Chicago-Kent provides the most thorough
preparation available for these dynamic areas of prac-
tice with its Program in Labor and Employment
Law.The program combines classroom instruction in
theory, doctrine and skills training with practical
experience in an environment that offers numerous
opportunities for interaction with leading academics
and members of the professional community.

COMBINING THEORY, DOCTRINE AND SKILLS
TRAINING WITH EXPERIENTIAL LEARNING

The Program in Labor and Employment Law entails
a logical, carefully paced sequence of course work
and practical skills training that provides comprehen-
sive, rigorous preparation for the field of labor and
employment law.All students in the program take
four core courses:

• Labor Law—focuses on the law governing the
various relationships among employers, labor
unions and employees.

• Employment Relationships—surveys the law
governing the individual employee–employer
relationship.

• Employment Discrimination Law—covers the
law governing equal employment opportunity.

• Legal Writing IV–Labor & Employment
Law—provides valuable training in specialized
research tools and drafting.

 



Students tailor their studies by choosing an elective
course and a seminar within the labor and
employment law curriculum. In a distinctive feature
of the program, students apply their classroom learn-
ing in a required practicum that takes one of three
forms—an externship, an in-house employment law
clinic, or an employment litigation simulation
course—depending on the individual student’s
choice.This sequence of courses provides program
participants with a rigorous preparation for practice
in the field.

Students in the program have access to numerous on-
campus conferences and lectures, programs sponsored
by the student-run Labor and Employment Law
Society, and networking opportunities with outside
professional organizations. Students may further
enrich their law school experience by serving as
editors of Institute for Law and the Workplace publi-
cations, representing Chicago-Kent on trial and
appellate advocacy teams in national labor and
employment law competitions, and taking advantage
of an extensive network of Chicago-Kent alumni
mentors.

A FACULTY OF DISTINGUISHED ACADEMICS AND
ACCOMPLISHED PRACTITIONERS

Chicago-Kent boasts a distinguished full-time
faculty that blends the theoretical and the practical.
Faculty affiliated with the Institute for Law and the
Workplace include:

• Professor Martin H. Malin, Director

• Assistant Dean Francine Soliunas, Executive
Director

• Professor Mary Rose Strubbe,Assistant Director

• Professor Howard C. Eglit

• Professor Richard J. Gonzalez

• Professor Laurie E. Leader

• Professor Henry H. Perritt, Jr.

• Professor César F. Rosado Marzán 

• Professor Carolyn Shapiro

• Professor Jeffrey G. Sherman

Chicago-Kent’s adjunct labor and employment law
faculty augments the resident faculty and is key to
maintaining the breadth of course offerings available
to students.The adjunct faculty, drawn from leading
area practitioners, is unmatched for providing real-
world perspective in specialized electives and
seminars and for teaching research and drafting skills
particular to the labor and employment law field.

Wide-Ranging and Collaborative
Programs for the Professional Community

CONFERENCES

Federal Sector Labor Relations and Labor Law
Conference
Held annually since 1982, this is the longest-running
conference dealing with the federal and postal
workplaces held outside of Washington, D.C. The
conference features workshops focused on recent
developments in the field and presentations by the
leaders of federal agencies and the U.S. Postal Service,
the unions that represent federal employees, and key
policymakers and leaders of regulatory agencies.

Illinois Public Sector Labor Relations Law Conference
Begun in 1984, this is the major conference on the
public sector workplace in the state of Illinois.
Cosponsored by the Illinois Labor Relations Board
and the Illinois Educational Labor Relations Board,
the conference attracts more than 500 lawyers
and labor relations professionals from Illinois and
neighboring states who gather to hear from leading
policymakers, advocates and commentators, and to
attend workshops focused on key issues in the state
and local government workplace.
Hot Topics in Contemporary Labor Relations Law
Established in 2008, this conference focuses on
developing issues in the private sector workplace.
Cosponsored by Region 13 of the National Labor
Relations Board, the conference attracts lawyers and
labor relations professionals who attend plenary
sessions and workshops focused on key issues under
the National Labor Relations Act.
Midwest Labor Arbitrators Symposium
Cosponsored by the Federal Mediation & Conciliation
Service, this conference is restricted to labor arbitra-
tors and brings together these neutrals from all over
the Midwest to focus on key issues that arise under
collective bargaining agreements.The absence of
advocates and parties allows the arbitrators to discuss
issues with complete candor and in an uninhibited
manner.

MEMBERS’ CONFERENCES

The core membership of the Institute for Law and
the Workplace comprises a select group of leading
law firms, corporations and labor unions that provide
financial support and play key roles in pursuing the
institute’s intellectual enterprise.At periodic members’
conferences, leaders representing labor, management,
individual employees and government agencies
exchange perspectives on developing issues in the
workplace.

 



AD HOC PROGRAMS

The visibility of the Institute for Law and the
Workplace has led to numerous partnerships for pre-
senting critical programs on an ad hoc basis. Over the
years, the institute has partnered with numerous
organizations, including:

• American Bar Association Section of Labor
and Employment Law—to host the inaugural
midwinter meeting of the Section’s Committee
on Technology.

• American Corporate Counsel Association—
to cosponsor a conference on “Employment
Issues in a Changing Corporate World: A
Comprehensive Seminar on Employment and
Benefits Issues in Mergers,Acquisitions and
Reorganizations.”

• Cornell University and the University of
Washington—to cosponsor a major national
conference, funded by the Ford Foundation, on
“The Future of Public Sector Labor Relations.”
Papers from the conference were published in a
volume of the Labor and Employment Research
Association’s annual research series.

• U.S. Equal Employment Opportunity
Commission—to cosponsor a special colloquium
commemorating the EEOC’s 35th anniversary.

• National Academy of Arbitrators—to host a
major national conference on “Beyond the
Protocol:The Future of Due Process in Workplace
Dispute Resolution.”

EXTERNSHIP SPONSORS

Numerous law firms, labor unions, corporate legal
departments and government agencies offer externship
opportunities for Chicago-Kent students studying
labor and employment law.

SCHOLARSHIPS

A variety of scholarships are made available to
students in Chicago-Kent’s Program in Labor and
Employment Law through the generosity of the insti-
tute’s many members, alumni and friends.These
include scholarships named for and funded by indi-
viduals and organizations, a general Law and the
Workplace Scholarship Fund, an Organized Labor
Scholarship Fund, several endowed scholarship funds,
and special need-based scholarships for students
participating in labor/employment law externships.

ADDITIONAL OPPORTUNITIES FOR LABOR AND
EMPLOYMENT LAW STUDENTS

The labor and employment law professional commu-
nity supports Chicago-Kent students though a rich
array of speaker events and competitions geared to
maximize student involvement in current issues of
law and policy. Students are encouraged to become
involved in such organizations as the Labor and
Employment Relations Association, the Chicago Bar
Association Labor & Employment Law Committee,
the ABA Section of Labor and Employment Law, and
the National Employment Lawyers Association.

Peggy Browning Fund National Law Students
Conference
Each year, the Institute for Law and the Workplace
sends student representatives to this national student
workers’ rights conference held in Silver Spring,
Maryland.

ABA Section of Labor and Employment Law Student
Trial Advocacy Competition
Each year, Chicago-Kent sends one or two trial
advocacy teams to this national competition focusing
on labor and employment litigation.

Robert F. Wagner National Labor & Employment Law
Moot Court Competition
A team of students represents Chicago-Kent in this
national appellate advocacy competition held annually
in New York City.

Labor and Employment Law Society
Chicago-Kent’s student-run Labor and Employment
Law Society provides a forum for students to learn
more about current issues in the fields of labor and
employment law by organizing informative lectures
and facilitating student interaction with experienced
practitioners. LELS partners with the ABA Section of
Labor and Employment Law to present an annual
program on the practice of labor and employment
law.

Louis Jackson Memorial National Student Writing
Competition in Employment and Labor Law
For more than 10 years, the Institute for Law and the
Workplace and the law firm of Jackson Lewis have
cosponsored the Louis Jackson Memorial National
Student Writing Competition in Employment and
Labor Law. Competition entries are blind-judged by
a panel of law professors from across the United
States, and the top three entries are published on the
Institute for Law and the Workplace Web site.

 



The Evolving Nature of Labor and
Employment Law Practice
The field of labor and employment law has never
been more dynamic and challenging. Over the past
50 years, sweeping changes in the interplay between
the American workplace and the law have affected
the everyday lives of nearly all members of society.

The American workforce has become older and
more diverse, and an increasing number of employees
must balance the conflicting demands of job and
family.Workplace injuries happen far from the punch
press, but occupational safety and workers’ compensa-
tion statutes remain modeled on a 20th century
economy in which industrial accidents were the
paramount workplace safety concern.

Web-based social networking sites and ever more
powerful Internet search engines have placed many
aspects of employees’ private lives within easy reach
of their employers. Computers and cell phones have
blurred the lines between work and home and
between work time and leisure time, raising complex
issues of overtime compensation.

Communications are as likely to be electronic as
face-to-face, creating intriguing questions for the law
of workplace harassment. Globalization challenges
employers to navigate conflicting laws of different
countries, such as the U.S. Sarbanes-Oxley Act’s
requirement of  anonymous whistleblower hotlines
and the German and French prohibitions on
anonymous reporting, drafted to avoid a repeat of
the horrors of the Nazi past.



Fostering an Intellectual Partnership
Between the Academic Community and
the Practicing Bar
Rooted in a vibrant legal academic community,
the Institute for Law and the Workplace provides a
broad range of authoritative resources for labor and
employment law practitioners, and offers many
opportunities for students, faculty and practitioners
to exchange ideas.

JOURNALS

Employee Rights and Employment Policy Journal
The EMPLOYEE RIGHTS AND EMPLOYMENT POLICY

JOURNAL includes articles expressing diverse perspec-
tives on legal and law-related issues focused on the
well-being of employees in the workplace. Published
jointly with the nonprofit organization Workplace
Fairness, this peer-reviewed journal is multidisciplinary
in approach, welcoming submissions from individuals
in labor and employment law, labor economics, labor
relations, human resources management, sociology,
and industrial psychology.

Illinois Public Employee Relations Report
The ILLINOIS PUBLIC EMPLOYEE RELATIONS REPORT,
published quarterly by the Institute for Law and the
Workplace and the University of Illinois Institute for
Labor and Industrial Relations, features articles by
leading practitioners. A student editorial board
highlights recent legal developments under the
Illinois Public Labor Relations Act and the Illinois
Educational Labor Relations Act as well as other
legal developments of interest to the public sector
labor relations community. A labor relations librarian
provides annotations of recent books and articles of
interest to public sector labor relations professionals.

LECTURES

Kenneth M. Piper Memorial Lecture
Begun in 1979, the Piper Lecture is one of the premier
academic lecture series in the world dealing with the
law governing the workplace.The lecture honors the
memory of Kenneth M. Piper, a long-time senior
labor relations executive with Motorola and Bausch
& Lomb. Each year, the Piper Lecture brings leading
scholars, policymakers and leaders from labor and
management to the law school.The program is fund-
ed through the Kenneth M. Piper Endowment, estab-
lished by Mrs.Virginia Piper in 1981.

Distinguished Labor Leader Lecture
Founded in 1998, this annual lecture series brings a
national or local labor union leader to Chicago-Kent
for a presentation about contemporary and emerging
issues in the workplace.The lecture series is cospon-
sored by the Chicago Federation of Labor.

ALUMNI NETWORK AND MENTORS

Chicago-Kent has a strong network of alumni who
practice in all areas of the law governing the work-
place.This network includes partners and associates in
law firms representing management, labor and
employees; in-house labor/employment counsel with
corporations, public employers and labor unions;
employee benefits law specialists; workers’ compensa-
tion law specialists; and federal and state governmental
regulatory agency staff and officials. Every interested
student in the Program in Labor and Employment
Law is matched with an alumni mentor who works
in the area of the student’s interest.

Institute for Law and the Workplace
Chicago-Kent College of Law
Illinois Institute of Technology
565 West Adams Street
Chicago, Illinois 60661-3691

www.kentlaw.edu/ilw

The Institute forLawand theWorkplace 
at Chicago-KentCollegeof Law

www.kentlaw.edu/ilw

Replace gray box above with union
bug. Do not print this.


